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CRITERIA IN RANKING OFDELTVERY TINITS AND INDIVIDUAL
PERFORMANCE FOR THE GRANT OF THE PERFOR]I{ANCE-BASED BONUS

(PBB) FY 2020

l. Legal Basis

In compliance with the Performance Base Bonus (PBB) requirements, the Cagayan
Economic Zone Authority (CEZA) hereby adopts the System of Ranking of Delivery Units
following what is required as stated in the Memorandum Circular No. 2020 - 01 dated June 2,
2020 issued by the Inter-Agency Task Force on the Harmonization of National
Government Performance Monitoring, Information and Reporting Systems.

2. CEZA Delivery Units

Section 8.0 of Memorandum Circular No. 2020 - 0 I dated J:ur:.e 2,2020 issued by the
Inter-Agency Task Force on the Harmonization of National Government Performance
Monitoring, Information and Reporting Systems has prescribed the following Delivery Units
for Cagayan Economic Zone Authority (CEZA):

a) Management, Planning and Information Department
b) Support Services Department
c) OperationsDepartment

3. Ranking of CEZA Delivery Units

3.1 The CEZA Performance Management Team (PMTYRanking Committee sets the

criteria and ranks of all the delivery units based on their contribution towards the
over-all attainment of the CEZA's Major Final Outputs (MFO's) and the respective
targets of Support to Op€rations (STO) and General Administrative and Support
Services (GASS).

3.2 Criteria in ranking employees in each delivery units:

For Fiscal Year 2020, there shall be no ranking of employee in each delivery units.
The PBB rates of individual shall depend on the performance ranking of the
Departmen/Delivery Units where they belong.

loth floor Greenfield Tower, ilayflower corner Willlams Streets,
Greenfield District, Mandaluyong City, M€tm Manila, Philippines 1550

Tcl. (+632) 82916704 to 08
Email: info@ceza.gov.ph Websiti: www.ceza.gov.ph

Cagayen qfiices: C€ntto, Santa Ana, Cagsyan 3514 -Tel.(+6378) 703-7360
Regionrl Govornmont Contor, Carig Sur,

Tuguogar.o city,c.g.y.n 3500 -T.l. (+6178) 277-2630

,A9AI{Z

AC|UNIIFI'I (AG'AYAN VATI IY ITt6ION

Final Rating ofeach Deliverable Units shall be rated and ranked on the percentage

of their accomplishment for all MFOs set fot 2020.



Cagayan Economic Zone Authority

3.3 The Performance Management Team shall be responsible in the review of final
ratings for all delivery units and recommend to the Administrator and Chief
Executive Officer for Approval.

The delivery units that meet their performance targets shall be forced ranked according
to the following categories:

Performance Category

Top l0% Best Delivery Units
Better Delivery Units

Next 65% Good Delivery Units

4. Rates of PBB of Cf,ZA Officers and Employees

4.1 The eligibility of the CEZA Non-Ex Officio Board Members shall equivalent to 65%
of the monthly basic salary of the CEZA Administrator and Chief Executive Offrcer
subject to the following conditions:

CEZA is qualified for the Grant ofthe FY 2020 PBB

b. The Board Members has a 90% attendance to duly called board meetings
and committee meetings as certified by the Corporate Board Secretary

c The Board Member has a nine (9) months agglegate service in the position

d. CEZA has submitted its FY 2020 Corporate Operation Budget (COB),
approved by the CEZA Board of Directors to the Department ofBudget and
Management within the set deadline, in accordance with the Corporate
Budget Circular No. 22 dated December I, 2016.

4.2 CEZA Administrator and Chief Executive Offrcer PBB shall be base on the eligibility
and performance ofthe Authority and if eligible, shall be equivalent to 65% monthly
basic salary (% of Monthly Basic Salary as ofJanuary 1,2020).
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4-3 The rates of the PBB for each individual employee's, (including Executive and
Managers of CEZA which are all non-presidential appointees) shall be based on the
performance ranking of the individual's delivery units with the rate of incentive as a
multiple of one's monthly basic salary base on the table below:

Performance
Categorv

Multiple of Basic
Salary

Best Delivery Units 0.65
Better Delivery Units 0.575
Good Delivery Units 0.50
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